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California State University, Long Beach is an urban land-grant institution whose primary purpose is to 
transform lives through education. This university promises that the life of each student who graduates 
will be transformed in a highly significant way because of the education received. The teaching; 
research, scholarly and creative activities; administrative work; and the myriad of services provided 
through the efforts of CSULB’s outstanding faculty members are not only changing the lives of 
students, but these efforts impact the lives of those who live and work in the surrounding communities, 
local region, and beyond. 
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The President’s Awards for Outstanding Faculty Achievement were created specifically to recognize 
the sustained effort of senior faculty across the university and to reward their exceptional work, which 
is essential to CSULB in fulfilling its vision, mission, and promise to students, as reflected in Beach 
2030. 
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Administration of these
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designated college/unit SharePoint file and include a brief rationale for their applicant 
recommendations.  Recommendations should be submitted to the Dean/Director via the 
SharePoint file by noon on Monday, March 3, 2025. 

• The Dean/Director will review the committee’s recommendations and 
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such as playing a major leadership role outside the unit or implementing major 
initiatives/projects that address serious needs or chronic problems and that have had a 
demonstrable impact within or across units. Such initiatives might have focused on increasing 
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• Current Curriculum Vitae (CV): Only the most recent five (5) years should be submitted. 
• Most recent ETF while in current rank of Associate Professor, Full Professor, or equivalent non-

instructional faculty. To meet this requirement, faculty members could submit: 
o A copy of their most recent post-tenure narrative (e.g., ETF report or narrative for 

promotion to full professor), or 
o A copy of the Dean/Director’s recommendation for an ETF review, or 
o A copy of the Provost’s recommendation for a promotion to full professor review 

• Supplemental materials with an index to support the narrative 
o Materials should be organized as a concise appendix 
o Materials must be clearly linked with the narrative and not exceed 30 pages; if 

supplemental materials exceed 30 pages, any pages after the 30th page will not be 
considered. 

• Applications that do not adhere to the application requirements will not be considered: 
o Applications might be denied if applicants include activities outside of the timeline 

(i.e., the last five years) 
o Applications might be denied if applicants do not explain their activities sufficiently 

(i.e., application narratives must include enough detail for Review Committee 
Members to evaluate for measurable outcomes and/or impact) 

• Letters of recommendations will not be considered as part of the evaluation process. 
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• Complete applications are due to the College/Unit Review Committee by noon on Monday, 

February 3, 2025 
• College Review Committee recommendations are due to the Dean/Director by noon on 

Monday, March 3, 2025 
• Dean/Director and Committee recommendations are due to the President by noon on Monday, 

March 31, 2025 
• President’s Decision Due: Mid-April 2025 
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